	DUAL STATUS FEDERAL TECHNICIAN

VACANCY ANNOUNCEMENT - BARGAINING UNIT

	NGDE-HR-RP
250 Airport Road
New Castle, DE 19720-1502
	ANNOUNCEMENT #
TVA #62-16-1705700
	OPENING DATE:
14-May-2016
	CLOSING DATE:
15-Jun-2016

	WORKING LOCATION:
166 AMXS
New Castle, DE 19720
	MIL GRADE LIMIT(s):
Min: E-5/SSgt
Max: E-6/TSgt
	SELECTION METHOD:

PANEL
	SALARY RANGE:
$27.65/PH to $32.31/PH

	POSITION TITLE:

AIRCRAFT MECHANIC

2 Vacancies


	PD NUMBER(s):

D1525000
	OCCUPATIONAL 
8852
	PAY PLAN & GRADE:

WG-12


APPOINTMENT FACTORS

	AREAS OF CONSIDERATION
· AREA I - All presently employed Delaware Air National Guard permanent federal technicians.
· AREA II- All currently active members of the Delaware Air National Guard
· AREA III- All other applicants eligible for membership in the Delaware National Guard

	APPOINTMENT STATUS
OFFICER     WARRANT     ENLISTED
□                      □                       ■

Managerial          Supervisory          Neither
□                           □                        ■
Army National Guard:  □     Air National Guard:  ■
Permanent:  ■     Indefinite:  □     Temporary:  □


SELECTIVE PLACEMENT FACTORS

	MILITARY REQUIREMENTS:  This is a dual-status position.  As a condition of initial appointment and continued retention, the selected applicant must be an actively participating member of the Delaware Army or Air National Guard as appropriate.
· Military uniform is required to be worn.  Acceptance of this position constitutes concurrence with this requirement and is a condition of continued employment.
· Applicants are responsible to ensure they meet all military requirements, including ASVAB and PUHLES. Please contact an Army/Air Recruiter or Retention Manager to ensure that you meet mandatory MOS/AFSC entry level requirements. 

· Be advised that if selected for a military technician position where membership in a reserve component is a condition of employment and you are receiving a bonus, your bonus will be terminated and may or may not be subject to recoupment.
· OTHER:  The compatible MOSs are:     2A551B, 2A570

	EVALUATION METHOD:  All applicants will be evaluated against the mandatory qualifications identified on this announcement IAW the NGB Qualifications Standard and/or the OPM Qualifications Standards as appropriate.  Evaluation is based on the information provided by the applicant to determine if the individual possesses the minimum knowledge, skills, and abilities necessary to perform the duties and responsibilities of the position.  National Guard or Reserve M-Day experience is considered part-time and credit is awarded based on actual days the applicant performed duty in a relevant SSI/MOS/AFSC.

QUALIFICATION REQUIREMENTS:  The basic qualification requirements are indicated on the reverse of this announcement.  These requirements must be met in addition to all military requirements and selective placement factors indicated in order to be considered qualified for this position.  Applicants selected for a position at a trainee level will be promoted non-competitively upon completion of the established individual development plan (IDP) along with the recommendation of the supervisor.

EQUAL OPPORTUNITY:  The Delaware National Guard is an Equal Opportunity Employer.  All qualified applicants will receive consideration without regard to political, religious, or labor organization affiliation or non-affiliation, marital status, race, color, sex, national origin, age, non-disqualifying physical challenges (applicable only to competitive appointments) or any other factor not job related.
APPLICATION PROCEDURES:  All interested applicants for this position must submit a Resume, OF 306, DNG Form 51, DNG Form 87-R (form is optional, information is required), SF 181 (Optional), & supporting/miscellaneous documents.  Documentation from the military personnel office must be submitted indicating eligibility for placement in a position requiring Officer/Warrant Officer status.  Candidates must describe on the application all knowledge, skills, abilities, experience, education, and self-development as pertains to the requirements of this position.  DO NOT attach position descriptions.  COMPLETE applications must be provided to HRO by close of business (COB) on the closing date of the announcement; INCOMPLETE or LATE applications WILL NOT be considered.  Applications can be hand-carried, mailed, faxed or emailed to:  ng.de.dearng.list.staff-hro-rp@mail.mil.  Use this guide to follow the proper steps in submitting a complete application:  http://delawarenationalguard.com/wp-content/uploads/2015/03/How-to-Apply-for-a-DENG-Technician-Position.pdf
REMARKS:  Permanent Change of Station Costs will not be paid.  Enrollment in Electronic Fund Transfer (Direct Deposit) pay is a condition of employment.  A pre-placement physical/examination is required for employment.

	MICHAEL J. FEELEY
Col, DE ANG

Human Resource Officer
	DISTRIBUTION:

1 – Requesting Official               1 – DENG Website

1– Union Official                      


DNG Form 33D-E (This form will not be reproduced.  Supplies will be requisitioned from Headquarters, Delaware National Guard)

AIRCRAFT MECHANIC

D1525000

(A complete position description is on file in the HRO.)
· Directs, monitors or performs overall maintenance, servicing, inspections and documentation for one or more aircraft.  Work is performed in complex working conditions under time and/or mission constraints to include all weather and night operations.  Works with, coordinates and oversees the work of subordinate aircraft mechanics.  Directs multiple specialists in preparing aircraft for combat operations.  Serves as the technical authority to advise on, inspect and approve all airframe, mechanical, electrical/environmental, avionics, and engine and pneudraulic repairs on assigned aircraft.  Works closely with the production control function to report current aircraft status; requests and coordinates specialist support for accomplishing maintenance exceeding sortie generation capabilities or time constraints.  Controls and performs work assignments based upon priorities, workload, and availability of parts, facilities, material and personnel.  Directs and performs the ground movement of aircraft.  Launches, recovers, parks and services aircraft.  Installs, removes, inspects and adjusts aerial delivery systems to mission requirements.  Makes diagnoses and solves malfunctions of aircraft systems and components by utilizing a wide variety of complex state of the art computerized and/or non-computerized diagnostic and precision equipment, by studying layout drawings, blueprints and wiring diagrams and by analyzing construction and operating characteristics of aircraft and their components.  Performs or oversees maintenance such as troubleshooting, removing, repairing, replacing, rigging, and aligning, cleaning, painting and corrosion control.  May be required to assist DEPOT level maintenance activities on individual assigned aircraft discrepancies.  Ensures all mission associated support (–21) equipment is available and serviceable for deployment and employment.
· Ensures aircraft documentation and Maintenance Information Systems (MIS) accurately reflect the airworthiness of the Aircraft.  Provides technical guidance and assistance to flight crews regarding observed discrepancies and experienced in-flight characteristics and system malfunctions.
· Performs in-process and final inspection of aircraft and components undergoing repair, overhaul and/or modification to verify and certify by signature adherence to work techniques, procedures and quality standards established by applicable publications.  Clears Red X symbols on aircraft forms, accomplishes or directs engine power runs, may taxi aircraft in accordance with applicable directives.
· Plans, develops and conducts training during the technician work week to a multi facet workforce comprised of from 3 to 8 assigned military positions.  Conducts and certifies Cross Utilization Training (CUT) of non WG-88XX series Aircraft Mechanics to meet mission requirements.  Determines experience and skill level of assigned personnel.  Maintains Career Field Education and Training Plan (CFETP) for assigned members.
· Prepares for and participates in various types of readiness evaluations, inspections, mobilization and command support exercises and Operations Other Than War (OOTW).
· Complies with safety, fire, security, environmental and housekeeping regulations.
· Performs other duties as assigned.
The basic qualification requirements are indicated below.  These requirements must be met in addition to all military requirements and selective placement factors indicated in order to be considered qualified for this position.  

QUALIFICATION REQUIREMENTS
GENERAL EXPERIENCE:  Experience, training, and/or education that has provided the candidate with the skills to remove and replace C-130H aircraft parts, accessories, and components, and to make adjustments and settings according to established specifications.  Must be skilled in the use of hand tools and test equipment.
SPECIALIZED EXPERIENCE: (18) Months of specialized experience must include the following KSAs:  (Each KSA should be addressed separately in writing as it applies to the duties and responsibilities above.)
KSAs:  (Each KSA should be addressed separately in writing as it applies to the duties and responsibilities listed above.)

a. Skills in repairing, rebuilding, or overhauling C-130H aircraft systems and major components using the tools of the trade.
b. Knowledge of and skill in aircraft components and maintenance procedures. (i.e. align, adjust, and rig systems and controls)
c. Knowledge of and skills in operating a variety of measurements, test and diagnostic equipment utilized in troubleshooting and repairs of C-130H aircraft.
d. Experience in inspecting aircraft, determining mechanical deficiencies, and analyzing results.

e. Skills in using a wide variety of technical publications to include complex schematics and specifications.

OTHER REQUIREMENTS: Must have a valid state civilian and military driver’s license for continued employment.

**QUALITY OF EXPERIENCE**
Length of time is not itself qualifying.  The applicant's experience will be evaluated on the basis of duties performed rather than strictly on the rank of the individual.  The applicant's record of experience, training, and education must show possession of the knowledge, skills, and abilities needed to fully perform the duties of the position.
MILITARY REQUIREMENTS:
This is a Dual Status position.  As a condition of initial appointment and continued retention, the selected applicant must be an actively participating member of the Delaware Air or Army National Guard.
- Military uniform is required to be worn.  Acceptance of this position constitutes agreement with this requirement and is a condition of continued employment.
- Be advised that if selected for a military technician position where membership in a reserve component is a condition of employment and you are receiving a bonus, your bonus will be terminated and may or may not be subject to recoupment.
- Compatibility:  If selected, the individual must be qualified for, or assigned to, a compatible military position in one of the following DMOS/DAFSC specialties prior to actual placement in the position:
AFSC:  2A551B, 2A570
- Applicants are responsible to ensure they meet all military requirements ASVAB and PHULES. Please contact an Army/Air Recruiter or Retention Manager to ensure that you meet mandatory MOS/AFSC entry level requirements

Military Grade Limitations:
- Maximum: E-6/TSgt
- Minimum: E-5/SSgt
Other:
· Participate in Direct Deposit is mandatory.
· A pre-employment physical may be required.
· Must have or be able to obtain a Security Clearance.
· Must have or be able to obtain a valid Civilian and Military driver's license.
All applicants will be evaluated against the mandatory qualifications identified on this announcement IAW the NGB Qualification Standard and/or the OPM Qualification Standards as appropriate.  Evaluation is based on the information provided by the applicant to determine if the individual possesses the minimum knowledge, skills, and abilities necessary to perform the duties and responsibilities of the position.  National Guard or Reserve M-Day experience is considered part-time and credit is awarded based on actual days the applicant performed the duty in a relevant SSI/MOS/AFSC.
To apply for this position, please follow these 4 steps to ensure that your application is submitted correctly:
STEP 1 - RESUME  **When submitting a Resume you can use any resume template format, however, please ensure that you provide the following information within your resume:
-  Vacancy Information:
· Technician Vacancy Announcement Number (TVA#), title and grade(s) for which you are applying.

-  Personal Information:  *Always make sure this information is current before submitting.*
· Full name (First MI. Last), mailing address (w/zip code) and day/evening telephone numbers (w/area code).

· Social Security Number.  (Please note that giving your SSN is voluntary.  However, we cannot process your application without it.)

-  Work Experience:  For each paid/non-paid, military/civilian, full/part-time position held that specifically relates to the job for which you are applying (do not provide copies of job descriptions).

· **If you were ever employed by the Federal Government, please identify the highest Federal civilian grade held, job series, and dates (month/year) of employment.  If you are not a current federal employee in the Delaware National Guard, please provide a copy of your last or most recent SF50 for verification.**
-  Education
-  Other Qualifications
STEP 2- Other Required Forms

· OF 306 - Declaration For Federal Employment:  
       http://www.delawarenationalguard.com/join/careers/pdf/Of306.pdf
· DNG 51R - Application for Technician Vacancy Military Affiliation Information

http://www.delawarenationalguard.com/join/careers/pdf/DNG%2051R.pdf
STEP 3 - MISCELLANEOUS DOCUMENTS  **Provide the following:
-  Education/Training Certificates/Licenses that apply to the position in which you are applying.

-  Military verification

-  Commissioning data (if applicable

-  Security Clearance (if applicable)
STEP 4 - SUBMIT  **Submit your application by:  
-  Hand-carrying to:  Delaware National Guard, Joint Force Headquarters, Human Resources Office - Room 1
-  Mail to:  Delaware National Guard, NGDE-HR-RP, 250 Airport Road, New Castle, DE 19720-1502  
**Please call our office within 2 days of mail out to verify that your application was received.**
-  Email to: ng.de.dearng.list.staff-hro-rp@mail.mil 
**If you do not receive a reply confirmation within 2 days of emailing, please call our office to verify that your application was received.**
-  FAX to:  (302) 326-7119 / DSN:  440-7119 
 **Please call our office within an hour of faxing to verify that your application was received.**
**Federal Law prohibits use of U.S. Government postage paid envelopes for mailing applications.  Applicant is responsible for his/her own postage.  Applications received in U.S. Government postage paid envelopes WILL NOT BE CONSIDERED.**
· If you have never served in the US Military, only fill out TVA #, Job Title, and Name. Under Military Occupation input NPS (Non-Prior Service) to indicate no prior military service.

· Prior Service (PS) personnel must fill out as much information as possible.

-  DNG Form 87R - Knowledge, Skills, & Abilities Form:  http://www.delawarenationalguard.com/join/careers/pdf/DEL87R.pdf
· The form itself is optional; you may also address KSAs on plain paper if preferred.  Failure to provide this information may affect your eligibility for consideration for this position.
-  SF 181 - Ethnicity & Race Identification Form (optional):  http://www.delawarenationalguard.com/join/careers/pdf/sf181.pdf
Please follow all instructions carefully.  Errors or omissions may affect your qualifications.  Once the application process is complete, a review of your application will be made to ensure you meet the job requirements.  You will be rated based on your resume, and/or education, and answers to the knowledge, skills and abilities.  Once that all the applications have been reviewed a letter will be sent out notifying you of your qualifications status.  Candidates will be referred for selection based on Grade and Area of Consideration.
************************************
The following Web addresses are provided for your reference to explore the major benefits offered to most Federal employees.

Main site for new federal employees - http://www.opm.gov/insure/new_employ/index.asp
· Flexible Spending Accounts - This Program allows you to pay for certain health and dependent care expenses with pre-tax dollars.  https://www.fsafeds.com/fsafeds/index.aspHealth 
· 
Insurance - The FEHB Program offers over 100 optional plans.  http://www.opm.gov/insure/health/index.asp
· Leave - Most Federal employees earn both annual and sick leave.  http://www.opm.gov/oca/leave/index.asp 
Life Insurance - The FEGLI Program offers Basic Life Insurance plus three types of optional insurance.  http://www.opm.gov/insure/life/index.asp 
· 
Long Term Care Insurance - The FLTCIP provides long term care insurance for Federal employees and their parents, parents-in-law, stepparents, spouses, and adult children.  http://www.ltcfeds.com/ 
· 
Retirement Program - Almost all new employees are automatically covered by the Federal Employees Retirement System (FERS).  FERS is a three-tiered retirement plan.  The three tiers are: Social Security Benefits, Basic Benefit Plan, Thrift Savings Plan.  http://www.opm.gov/retire/index.asp
**If you are a male applicant who was born after 12/31/59 and are required to register under the Military Selective Service Act, the Defense Authorization Act of 1986 requires that you be registered or you are not eligible for appointment in this agency.**
** The Human Resource Office is unable to furnish applicants with copies of their applications after they have been submitted.  Please make copies of your application prior to submitting it to the Human Resource Office. **
** NOTE: Federal Law prohibits use of U.S. Government postage paid envelopes for mailing applications.  Applicant is responsible for his/her own postage.  Applications received in U.S. Government Postage paid envelopes WILL NOT BE CONSIDERED. **
6

